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History

• In October 2007, the Association of Cambodian
Recruitment Agencies (ACRA) is a professional
organization registered No. 1244 dated 17 October,
2007 MoLVT.

• ACRA has been set up with the organizational and
governing structure including a General Assembly,
Board of Directors, and elected a General Secretary and
Board Chair.

• 53 PRAs



Vision 
To enhance and promote effectively to

employ Cambodian Workers as well as to
contribute economic and social development.

Mission
To ensure its members’ legal benefits by

increasing cooperation, coordination, and
providing recommendation to members.
Participation for consulting on related policies
and communication with national and
international institutions.



Benefits for members 

• Lobby and advocacy 
• Standard ID pass and uniform issuance 
• Regulation and law dissemination and update
• National and international business networking 
and development 

• Legal and business consultation and support 
• HR Development 
• Training 
• Dispute resolution 
• Research and development 
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Best practices 

• Code of conduct – all members shall abide by the code of conduct 
• Pre‐departure training for workers 
• Partner with NGO and other business associations in other contries – local 

and international – training and dissemination and awareness raising and 
dispute resolution mechanism eg: MoU with LSCW, MoU with PIKAP 

• Members of OESPAAA – working with 12 countries those are members of 
this association – Colombo Process 

• Partner with the government (such as ministry of labour & Vocational 
training and ministry of interior) and embassies on anti‐human trafficking, 
worker protection, worker legalization, consultation) 

• Partner with other NGO such as IOM and ILO on skills development for 
unskilled workers and skills recognition 

• Training to recruiters and its members on legal statutes for recruitment 
and safe migration 
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Code of Conduct

Malpractice, Moral and Social responsibility are our concern. ACRA 

has approved the Code of Conduct for its members in January 2009 (Supported 

by UNIFEM/UNWOMEN). 

CoC-ACRA will be a guideline to be the best practice for safe migration 

of Cambodian workers. 
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ID PASS & UNIFORM For Recruiters
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ID PASS
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UNIFORM
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6. Oversea Employment Service Providers- Alliance of Asian 
Association (OESPAAA)
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Singing Ceremony On Memorandum of Understanding On Sending and Managing 

Cambodian Workers to Work in MALAYSIA Between Association of Cambodian 

Recruitment Agencies (ACRA) and Malaysia National Association of Employment 

(PIKAP) (26th May 2016)
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Visiting the Royal of Cambodian Embassy in Destination 

Countries 
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• Malaysia



Thank you and have a nice day. 

Contact:  Engkakada DANH 
Advisor 
kakadaengdanh@gmail.com
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