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- Shelter/accommodation
- Health services

- Education: No schooling for children who migrate along
with their parents

- Identity documents, in particular, for the baby born from
migrants at their destination countries.
2. Exposed to exploitation: labour, sexual, forced marriage, etc.
3. Lack of skills, including languages, lack of aware of the
tradition and culture of the own and hosting community.
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9. 1B sim smifig: s |- NS ShANMERAIMAASR A N{IUGNU - State has been issuing relevant documents for migrants
o s N _ 5 s . s < - Labour Law and Migration Policy
Q%DQEDMBQ .Cmﬂ m::.. ~H mm% umei mgﬁmdnamﬁg:mg mm.m.wg mwﬁdmam - Bilateral and Multilateral Agreements, SOPs
[WASAEA NUANTNU |- &) mmmwsmﬁwsumﬁmﬁﬂm NUIMA SAIGIUAURUSINS - State has signed and ratified international legal instruments
IRMUSIUNDIW Wemi 84 |- MSGNAIND mmmaam,_mm:mﬁwmmdmgﬂmmﬁgm - Assistance in R_:.ﬁo.mams:m returned migrants into community
e - = ol U " - Pre-Departure training.
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m.m_wmm..vc gimsinaw |- g: Emmﬁ&mm«% E.vaB SRMIMEN SAIHSTY - - Lack of awareness raising mechanism, pushing and following
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- Limited human resources, budget for the implementation
- Limited awareness and participation of private sectors and the
community
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(Plea. - see the action plan of the 6 working group of the NCCT)

In-Country Goals:

- Continue to revise and provide easiness in the passport
application process for migrant workers.

- Manage Recruitment agencies

- Publicize local job opportunities and benefits of local and
external jobs

- Provide orientations and protection from TIP

Qutside-Country Goals:

- Create labour attache in the countries where there are 5,000
Cambodian migrant workers and more.

- Facilitate the issuance and renewal of relevant documents for
migrant workers through the embassy, without having to
return to obtain the documents, or having their relatives in
Cambodia process the document on their behalf.
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- Ministry of Labour and Vocational Training

- Ministry of Interior

- Ministry of Social Affairs, Veterans and Youth Rehabilitation
- Ministry of Women’s Affairs

- Ministry of Foreign Affairs and International Cooperation
- Ministry of National Defend

- Ministry of Education, Youth and Sports

- Ministry of Health

- Ministry of Information

- Ministry of Tourism

- Council of Ministers

- Ministry of Justice

- Cambodian Human Rights Committee

-NCCT
- COMMIT Cambodia
-SOM TC
- Council of Arbitration
. 18 aHREAMANSESiuSithA | 10M, UN-ACT, Win Rock, 1LO, Ratanak International, CWCC, IOM, UN-ACT, Win Rock, ILO, Ratanak International,
MURINSIAME: (MISHT | Chabdai, Licadho, ADHOC, f0tNAY ACRA, MY SIUNGA, CWCC, Chab Dai, LICADHO, ADHOC, ACRA,

Association of Employers, Asia Foundation, OHCHR,
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- Accelerate the Provision of the regular status for migrants and
their family to ensure their safe living and working

- Sending and receiving countries should provide pre-departure
skill training and on-the job training to migrant workers

- Create and improve the regularly monitoring mechanisms on
the human rights at workplace in the receiving countries

- There should be special/additional working conditions for
migrant workers who are working in fishing industries and
other industries that potentially pose vulnerability and danger
to workers

- Legal documents should be issued in sending and receiving
countries to ensure the best interests of the migrants’ family
and children

- The receiving countries should provide access to health and
educational services to children who migrate along with their
parents

- When migrants and their family return, the sending country
should have special programs to reintegrate them into the
community

- Employers should not keep the passport of the employees and
should allow for social relationship with others

- Employers should allow their employees to have access to
skill and language training and access to traditional, culture
and religious exposure

- Sending and receiving countries should facilitate transfer of
the Social Security Schemes

- When sending migrants back to their country or origin,
universal human rights principles should be adhered to.
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Better Understanding of Migration, Environment and
Climate Change

No mechanism for a whole of government approach reflecting
that migration is a multi-causal and multidimensional
phenomenon.

Acknowledge the differentiated impacts depending on
contextual factors: economic, social, political, environmental
and personal circumstances including gender.

Protection those displaced by the adverse effects of climate
change and environmental degradation such as health issue,
diseases and other illness.

No single specific legal instrument governs their protection
(Domestic or internationally). Development of legal solutions
based on the identification of relevant individuals’ rights and
States’ corresponding obligations.

Gap in well-managed migration in the context of climate
change and environmental degradation especially women,
children, elderly people and other vulnerable people.

Limitation of capacity at national level on adaptation: in
response to disasters (raising awareness, accessing
information, early warning system, emergency response and
preparedness plan...), investment in intervention on climate
change, increase more adaptation activities of the individual,
community, private sectors and promote among migrant
workers still limit.

Problem at sending country: losing work forces, livelihood,
increasing debt, drop out school for children, not accessing
information which is hard to manage the community,
vulnerability on the way of migration especially irregular
migration.
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Prouiem at receiving country: for irregular migrants
especially women and children are more vulnerable.

Problem of providing border pass and way to manage this
card.

Some regular migrant workers were abused.

Lacking education and accessing information of the use of
VISA.
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Cambodia Climate Change Alliance (CCCA) Phase 11
Strategic Program for Climate Resilience

Reducing the vulnerability of Cambodian rural livelihoods
through enhanced sub-national climate change planning and
execution of priority actions

Green City Development Program

Arrangement of the regular migration: times, budget, to
ensure safely migrate of the migrant workers

Bilateral mechanism between the sending and receiving
countries

Implementation of the labour migration policy of Cambodia
(2014-2018)

Promote the law on management of factory and handicraft
Promote the law and policy on development of industry sector
Implementation of the sub-degree 190 and their other prakas
Food safety (implement GAP and monitor SPS)

Intervention of emergency increasing efficiency of water
resource through water saving system to help community
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There are separately policies and strategic plans:

- Cambodia Climate Change Strategic Plan CCCSP (2014-
2023)

National Strategic plan on Green Growth (2013-2030)
National Policy on Green Growth

National Policy on Labour Migration (2014-2018)

- National Employment Policy (2014-2018)

Cambodia Law on Disaster Management (2015)

ASEAN Agreement on Disaster and Emergency Responses
(AADMER)

- National Adaptation Programme of Action (NAPA)

Sendai Framework for Disaster Risk Reduction (2015-2030)
was adopted by UN Member States on 18 March 2015

- Action plan on response to climate change on each sector
(CCAP 2016-2020)

- Action plan on risk reduction on disaster in agriculture sector
(2014-2018)

Policy on industry development in Cambodia (2015-2025)

- Promote and reinforce bilateral cooperation on regular
crossing border without involvement of individual interest

Sub-degree 190
Law on disaster management 2015
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- Resources to ensure scientific national and regional level
research is completed.

- No focal ministry leading a multi-ministry approach.

- Cross border initiatives require regional or bi-lateral
agreements.

- Lacking in accessing the loan with low interest
- Lacking of irrigation system and some were damaged

- Lacking in technical and technology for agriculture which
adapt to the climate change

- Lacking of job opportunity beside of agriculture

- Lacking of budget in implementing the policy for more
efficiency

- Limitation of enforcement of the existing legal framework,
policy, law, strategic plan to response to the climate change

- Limitation of capacity building activities and capacity in
implementing at sub national level which require: system and
behaviour change and time

- Debt increasing

- Lacking of data on loan management

- Lacking of monitoring

- Limitation of the capacity at the local level

- Limitation of information, sharing, reporting
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- Develop evidence on the impacts of climate change,
environmental degradation and natural disasters on migration
trends.

- Develop formal mechanisms to work across thematic areas.

- Mainstream gender dimensions within policy and
interventions.

- To enhanced capacity of national and local-level institutions
and policymakers to address climate and environmental
migration.

- Development of legal solutions based on the identification of
relevant individuals’ rights and States” corresponding
obligations.

- Development of policies that address the whole migration
cycle with activities before, during and after migration.

- Food safety (implement GAP and monitor SPS)

- Intervention of emergency increasing efficiency of water
resource through water saving system to help community

- Expanding animal feeding and fishery capacity at the
agriculture and fishing community

- Agriculture activities and policy on promoting agriculture
research
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- The ucvelopment and conservation (forest and fisheries)

- Require monitoring tools on the implementation of strategic
plans

- Promote participation from relevant sector in reviewing,
revising relevant policy.
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- HRF, CHF, ADB, WB, FAO, EU, USAID, CDRI, UNDP, OM,
Winrock, UN Act, WFP, HRF, UNDP, Action Aid,

- HRF, CHF, ADB, WB, FAO, EU, USAID, CDRI, UNDP,
OM, Winrock, UN Act, WFP, HRF, UNDP, Action Aid,
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Reflect the connections in policy and legal frameworks
- Evidence-based

- Cross-sectoral policy coordination (MOE, MOP, MOLVT,
MOI, NCDM)

- Multi-disciplinary team capacity building activities to get
involve from key government officials of the two different
sectors (climate change & environment and migration)
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- Builu knowledge and improve data collection
- Clarify conceptual connections b/w the two phenomena

- Generate more empirical evidence to substantiate the
connections

- Recognize the potential benefits of migration to resilient local
economic development and mainstream gender into CCAP of
each sector

- Operationalize the policy: MOLVT to be invited to prepare a
CCSP/CCAP (as in the cases of the existing nine LMs)

- Increase agriculture and plantation production which has
benefit for business, making job in agriculture field and
linking better to the market to increase more income for
farmers.

- Provide more irrigation system and agriculture technology
which means for increasing agriculture production to increase
more income, wellbeing and food security.

Encourage small, medium enterprise to recycle agriculture
production

- Develop legal system on market management and efficiency
enforcement intervention

Increase more collaboration between relevant ministries in
implementation and prevention of the agriculture product and
illegal migration.

Increase bilateral trans-border collaboration

More knowledge and mapping of migrant workers to identify
the impact of climate change to the vulnerable group and
invest more in better and efficiency response on social
protection mechanism (which consider as a strategy for
adaptation capacity)

Give opportunity to migrant workers in all process above

- Adopt the law on social safety and environmental: raising
awareness of the law, discriminate and capacity building
development to reinforce the law implementation

Raising awareness and educate of the impact of climate
change through workshop, monitoring and evaluation to

10
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inctv.se more adaptation, preparedness in risk reduction, early
warning system, and other methodology in response to climate
change

- Encourage more climate change adaptation activities at the
local level

- Encourage more awareness, adaptation, advocacy at the
community especially women and vulnerable group

- Monitoring mechanism on loan from micro finance and
individual lender

- Increasing quality of the technical skill in response to the
market needs to the youth by considering gender especially
women

- Encourage for closing the irregular migration
- Prepare on time of infrastructure development such as road
- Evaluation of the needs and vulnerability

- Key facilitation between the sending and receiving countries
to ensure safety according to the ASEAN concept on ONE
DESTINY and moving forward to the adaptation

- Identify target vulnerable group such as women, children,
elderly people

- Reducing agreement or MoU with any government or
development partners which lacking of transparency

- Gender transparency for the donating condition

- Encourage and promote to reduce financial crisis

- Identify priority activities

More recommendations from CRC:

1. Continue to promote bilateral, multi, coordination at
national, international, region and global to develop
adaptation in Cambodia for migration and climate change
which require necessary revising. Due to:

o Increasing annually demographic

o Increasing disaster either numbers, size of impact
nationwide, region, global

o Climate change adaptation is not widely implement and
reach target vulnerable group.
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2. L courage more and widely inputs from all parties and
receiving positive feedback to revise existing policies to
ensure migration and climate change action plans are
responsible and on time.

3. Encourage participation in 4 M(Materials, Money, Means
and Men) as possible
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ISMANSHTIYOMYWALN | MUALNRIW:N U m_w}_:wdw_:g 5 RIANAFAUS 9( fraudulent travel documents).
yaus 2 dhugnamg:idum (m.minpgousnunns ugiuiassssifsudanuqigh [ Mass cross-border movements of Cambodian migrants
= R - returning due to changes in legislation or man-made crisis or
memnpidavaiman mahins mhwaiamigasyions yiud Mouvhnhw natural disaster.
(méaNG)? YSey] UIm eyt
b, siwsimsmifg: fune -
A UAEHHUMOSIN:
[PNWAghER NUHRGNY
IMUSIINMW wemi 8k
mMiHgin 2
m. \RgU Imussu QW 84 HEAAA Identity _ -
3 2 2 A9 N3 * Nationality Law (1996
d.mrbmm:s mmﬂn:sgasm ¥ QEQS: h(oee nv - Sub —Decrees_ Civil Registration, Issuance of Family
FARILNSMNUNAAEN | mmwm& 1g: 59 13 8”_33? EN1, HREIEM D:d:bm:m Book, National ID & resident cards, Passport, Migrant
MRoIYG ? apntst, (B8aghins, haann ididhistsisvgiuias 4 e Travel document

Immigration & Border Control

Immigration Law (1994)

Sub decree 64 Management International, Bilateral &
local checkpoints (2001)

Sub-decrees 30/75_Immigrant/Non-Immigrant

Sub decree 68 circulation 002 Use Border Pass Cam-Thai
Refugee Law
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- HS[ARYIUEDG ANNGIU200w iTRNATES ghmAnymic-

L.. . Enforcement
¢ Criminal Code
* Law Suppress Human Trafficking
* Law on Counter-Terrorism
Praka 3508_Expulsion, Removal, Prevention Foreign
National Enter
MoU & Agreements on bilateral cooperation
MoU on Cooperation with Thailand in Employment of
Workers (2015)
¢ Agreement on Border Crossing with Thailand (Border
Pass) 2015
* Agreement with Viet Nam on Bilateral Cooperation for
Eliminating Trafficking and Assisting VOTs
* Agreement on recruitment of migrant workers (2016)
* MoU with Thailand on Bilateral Cooperation for
Eliminating Trafficking and Protecting VOTs (2014)
Regional Policies
ASEAN Convention Against Trafficking in Persons,
Especially Women and Children
ASEAN Convention on Counter Terrorism 2011
The Bali Process Declaration on People Smuggling,
Trafficking in Persons and Related Transnational Crime.

Q. ﬁmgmasﬁgmmw,msé
HSIAGND UM USIEN (LY
§ihis: 2

onURimARUHIAS[ER HEjRIShuTunm ?agﬁazmam\
ys1 opuHIRUNSEsHiShansm nugufs Ssmsgnu

welhdhdnfmagEsievgiuitag HFndspuRAn sl

Legislation needs review/reform to match current border
management environment. Immigration law out of date, No law
to combat migrant smuggling, sub-decrees not covering all
border arrangements (international, bilateral, local border
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°

Bl )Alert ListstURHE WAL SHISIUI RS E%&m@m
HA ogasaa YSINMUIGMFMI YYSINUOAIAYTART 018
UASIAVAREATES %mﬁsjagaﬁ,@gmaman sGsSw

0o a aa

1UR) INTERPOL 1 2477 fifiG8nghiasiamuma Suit s
ambmuggm:&%a:%%mammézngm
WSUAsAanSAvERATESITS (PISCES, IMAS, CBMS)
iRstsugan:sgiuivg Sudsifildipophmiomon
mugAngima Shdusy

contrc posts, including green border in between border control
posts)

Passport/ID application process highly centralized requiring
migrants to travel to PHN to apply & then return after 20
working days.

Limited border security capacities to detect fraudulent
documents, prevent & disrupt irregular movement of goods &
people, trafficking in persons, smuggling of migrants,
movement of terrorists, weapons, drugs crossing international
borders.

Fragmented border management arrangements, regulations and
standards for international, bilateral & local border posts.

No Standardized Training Curriculum on Immigration & Border
management for Border Police (International, local, Bilateral
Border posts)

MFA E-VISA system not integrate with GDI National alert list
to check applicants before issuing VISA or before they arrive at
the port of entry. Cambodian Border Management System in
place but needs further integration with INTERPOL 1 24/7 &
lost & stolen passport database to check travellers/documents
against notices.

Multiple BMIS (PISCES, IMAS, CBMS) no interoperability,
not capturing bilateral & local cross-border movement.
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Bolster the governments’ Identity Management capabilities, to
register all citizens at birth, reviewing travel document issuance
processes and facilitating the issuance of reliable identity
documents (ID cards etc.).
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dga@mmﬁmmagm%ad:m_b )E-visa 8§11 Visa on Arrival (

) MU WU gaisthiAen ListsTURTHA WA SHIS (
[usieus ﬁm&ﬁ&g@mmm%}gaa ySINUIsMEhmi yys
INUOATAYARIY
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Effici. . border & immigration management policies &
structures, supported by professional, well-trained customs,
border & immigration officers, facilitate & foster enhanced
movement management at borders with the ultimate objective
of dismantling organized crime networks & protecting the rights
of these vulnerable persons.

Advance the governments' Border Management Information
System (BMIS) to allow officers to collect, process, store and
analyze information on travellers' arrival and departure- a
BMIS that improves border and national security — connected to
National and INTERPOL’s alert lists, making it possible to
identify both suspect persons and documents at the point of
entry.

Increase compliance with entry & stay conditions through the
development & implementation of clear policies, processes &
procedures, including extending visas & changing visa types
after arrival.

Integrate Cambodia’s VISA issuance system (E-visa, Visa on
Arrival), connect with GDI National alert list to check
applicants before issuing VISA or before they arrive at the port
of entry.

Increase the capacity of Border management agencies
(immigration, police, customs, quarantine & armed forces) &
appropriate legal & operational systems & mechanisms in place
to respond to humanitarian crises & mass movements.

cm mmw&mm mmJEBmmmEﬁzESmmmmﬁwmmamzam:
U
9. gk anUs S@A iy |HA WANSHIHURNS QWwahsAMMUISSAIMU{NiRs | General Department of Immigration, OQ:M& Um%mnawa of
o : —_ o5 Land & Maritime Borders, Provincial Land Border Police
~ o = ~ P o) ~roe o - PUge.) - s ’
HEMAOM ssma gamg: |1MmA ShER SAID UIRSIMAIR] AW HESIWAENSHE Customs, General Department of Identification, Ministry of
fUENANAY Justice, NCCT, Cambodian National Police, Dep. of
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Inter-Government Agencies and UN (IOM, UNODC, UNACT,
ILO, UN WOMEN etc.), INGOs (IJM,
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D.

/| 1) Identify/ prioritise measures to improve border management
& border security to cope with the increasing number of
travelers to Cambodia while promoting compliance with
entry & stay requirements.

2) Decentralize Passport/ID card application services by setting
up provincial application centres to better service rural
communities with efficient/ timely documentation services
reducing time/cost to travel to capital.

3) Bilateral dialogue on local border arrangements to facilitate
documented seasonal work using improved border pass
arrangements.

4) Develop & implement a simple BMIS system to process
bilateral & local cross-border movements of local border
residents & seasonal workers using border pass under
bilateral MOU.

5) Training frontline border officials on how to recognize
imposters, signs of tampering and false travel documents,
ensuring secondar inspection laboratories are adequately
staffed and equipped

6) Harmonizing Visa Issuance & enhance risk detection in visa
applications, including traveler pre-arrival screening &
traveler assessment at port of entry, integrate border
management system with INTERPOL I 24/7 & lost & stolen
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Implementing a system to enrol foreigners staying in
Cambodia.

8) Emergency response mechanisms (e.g. Standard Operating

Procedures) to assist border and immigration officials to
manage the border in situations of increased pressure;
training of headquarters or border officials on HBM
principles; Improvements to identity management systems to
track individuals coming into the country and (eventually)
facilitate returns; Creation of interagency, regional and/or
international co-operation mechanisms to improve joint
responses to emergencies; and Development of capacities for
the formation of inert-agency mobile units for deployment to
migration flow pressure points.
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9. ﬁmaaﬂ:mm mAngSiig fUSH |e zaaﬁmaammm mam.,:d mmgmaam::wpdwjm:sjzwc e A large number of illegal workers do not have sufficient
wsies oo g::m: (eI AYA auuIe MBIUASEIAN mnm:mmamm documents to send money through the banking system and
{pnwisiahiaiwin UHAMS | BISAAMIFURS mfﬂmmaﬁ.@ AU the recipients do not have sufficient documentation to receive
SuAnhAMmAN? BUgnail |e MIGAMWANMBHMANSATELA (QRMIZMAMBURS | the money.
ﬁm“Bmmmm_\ IWOMYWAYM | GImi) _ _ e High cost of transferring money (in bank transfer system )
yAUS ? SBUgnAmg:RNm | o 68 Sudaunuammuivimmaiminshia st | o Number and location of the limited network of banking
meEmngintavaiman WA DBmmmJ:wcwggav:m operators, which make it difficult for workers to access the
(MéaNG)? o tis:BapamnPmasENmEUAUAT Sugannsing | services.

ATa _ e The limited knowledge of workers and family members in
using banking services.

L. fnsimsmifg: Bk | wisiigmammaamamAlE (U GHSEMATHNWANIATIRT | e There are specific local partners that allows workers to
AnUAEIRU@SE: | NweRakaigYY transfer money at a reasonable fees.
0 Emmnmm NUFAGNT e wmmgmmms%s Sh (pafSaIshmusiunmuw SWWSMI | e Strengthen relevant partners and control existing policies and
IMUSIUNW Wemi §i iR spnbakmi:an WUEMAMYISHNUNUAIGUUS: | mechanisms for addressing emerging issues when workers
MIHSIR ? c@ﬁmnm,_nmﬁmm)_m experience money transfer issues.

In the past, the National Bank of Cambodia has introduced
various legal and regulatory frameworks to facilitate payment
services.

The Ministry of Interior, the Ministry of Labor and the Ministry
of Foreign Affairs have implemented legal facilitation
mechanisms for workers such as providing passports and ID

cards.
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o MAUSWIVUUS KYC (.\now your customers ) and AML ( Anti-
money laundry ) regulation G1en: AT L] WRTg MG

e Reauce KYC (Know your customers) and AML ( Anti-money
laundering ) procedures to workers to facilitate money

ARISUNSMOUNARPSN | (MA transfer.
MEoIYE ?
G. IRNSMOUWBHZ Al |e JQEEzngﬁdmﬂ RUNsnmusinsAta i Weninl: | e The knowledge of understanding how to use the banking
HSIAGNU UM ST NRMIRIOINW system is limited due to lack of promotion.
F1s: 2
G IRNMAMSEAENNS | o UE: e In two years.
Geutlimi 8y mm_wmms v MAUSWIgIh AYIRIMA: v Reduce the cost of money transfer.
WL Vg ¢E wm@_oﬂ v OfRMIALERR ShipaDSanduiggNAul{MA AJOMIA | v Strengthen management and oversight of payment system as
ayeyoigog: ?(AmApil| hgnamh{ma: well as payment services:
iis mituespntang |« Afandmmmivamms nasinans v Monitoring payment gateway connections to ASEAN
ANNYMEUAM{ARY  |o dEis e In five years
ants) v #oRpw Shutidpisnimi v Broadcast and educate about the banking system
° eo@u e [n 10 years
v IRIMAMYGII QoM athA Shugithd v Money transfer through domestic and international mobile
v BMUUAMME A UR[MANE] phones

v Connect Asian Payment Networks

D. R anGs §ma iy
HAMOMANSIVAITEAMY:
iuAnminndum
FIhise 2

o GIMItAISAYM
o [AfghMING 84U
o [AEJUHUNIG

o NAYNMIUNG &I SRAINURURMIHGIA
o (AfYRANEAY HiAWeRS ShuwiSAmys

)
J

e National Bank of Cambodia

e Ministry of Labor and Vocational Training

e Ministry of Interior

e Ministry of Foreign Affair and Cooperation

e Ministry of Social Affairs, Veterans and Youth Rehabilitation
e Ministry of Economic and Finance

e Ministry of Education, Youth and Sports
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o MAUGWAIHIVIAY

° Bmcﬁmﬁwcadm KYC (Know your customers) and AML (Anti-
money laundering ) regulation GiM MRS ﬁmmu.mtgaw@BBM
IRIMA

o UIRAUASIHIMAMESIRTNONTAtE Shngithd

e Establish a common policy to protect the interests of local
and international workers

e Reduce service charges

e Reduce KYC (Know your customers) and AML ( Anti-money
laundering ) procedures to workers to facilitate money transfer

e Create a domestic and international mobile money transfer

system
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Irregular migration remains popular among migrant workers
Safe migration information has not widely been known to
migrants, especially in remote areas

High cost of regular migration

Limited level of Inter-ministry cooperation

Limited level of cross-border cooperation

Low level enforcement of LM related legislation/policies
Limited resources among relevant government and
development partners

Cheat by brokers (such as fraudulent document), and
motivation from relatives and friends.

Loophole in management of local border checkpoints
Complexity of the process for legal document (take long time)
Lack of responsibility among some small number of PRAs
Lack of monitoring mechanism of ASEAN regional declaration.

. i simsmifg: iR
ng IANUAYEHU
MSINPNWASAYA NG

H[AAIUS 9 EOHS{A.UA azéqc?&aécsmsaazﬁ
ighiimisiung s muny: maaynﬁamawazm
UM aTURA gh MRS huan uamaih i

Sub-Decree No. 190 on the Management of Sending of
Cambodian Workers Abroad through Private Recruitment
Agencies

Prakas of the MoLVT
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Naticaal Policy on Labour Migration 2015-2018

Law on Suppression of Human Trafficking and Sexual
Exploitation

National Employment Policy 2015-2025

National TVET Policy 2017-2025

Decision on establishment of mobile working group and
printing passport to provide legal status for Cambodian
migrants

Committee to provide legal status for Cambodian migrants
living and working in Thailand

Migration Working Group of the NCCT
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o COMMIT

n{edis CEDAW

ASEAN Declaration on Protection of Labour Migrants
MoU between Cambodia and Thailand, Malaysia, Korea,
Japan, Singapore and Hong Kong, etc.

General recommendations of CEDAW on women labour
migrants

COMMIT
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Unavailability of migrant workers and community people
create little opportunity for them to be well informed on
safe migration.

Hard-to-change behavior and peer-to-peer influence
among migrant workers remain a challenge in
encouraging migrants to choose to travel through regular
channel.

Busy schedule and different portfolios among relevant
ministries as well as limited resources were barrier to
effective cooperation in managing labour migration.
Lack of contribution from private sector in implementing
national laws and policies.

Lack of cooperation from countries of destination in
providing level status to migrant workers.
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e Lim.._d resources refrains from effective monitoring and

evaluation of the implementation.

e Limited national budget allows only partial

implementation/intervention on some specific LM related
activities.
e High cost and lengthy process of legal documentation.
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e National Policy on Labour Migration 2015-2018
e National Employment Policy 2015-2025
e National TVET Policy 2017-2025
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Strengthen cooperation between countries of origin and
countries of destination.

Enforce the implementation of labour migration related
national and international laws.

Create clear legal pathways of labour migration and make
it well known to migrant workers.

Promote the establishment and registration of written
employment contracts for migrant workers through PRAs
that outline work responsibilities and include human rights
and labour protection provisions, and that are written in a
language that is understood by the workers.

Promote safe migration education among relevant
institutions and migration communities.

Expand and enhance the quality of services in order
provide migrants with accessibility to legal documents.
Encourage for zero-fee recruitment fee.

Enhance cooperation among relevant government
ministries and development actors through regular
meetings/dialogues.

Enhance bilateral cooperation with country of destination
thought MoU as well as other means of communication.
Allocate additional national budget and advocate for
donor’s support on labour migration related activities.
Provide TVET training for migrant workers

Expand reintegration program for migrant workers and
their families.
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